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Business Ethics and Leadership
Ethics and excellent ethical foundation of an organization is vital for the success of an organization. Therefore, ethics affects business relationships within an enterprise in various ways. For instance, ethical correlations concerning a business’ interaction with clients can possess a direct influence on the success of a company. In particular, ethical customer relationships consist of honesty with customers, service and backing the product or service, as well as delivering quality products, to mention just but a few. Additionally, ethics influence the way workers relate in a firm. Notably, this is a critical aspect to ensure smooth operation of a business. In this case, ethics promote ethical work correlations in a firm and this encourages good working relationships. It is noteworthy the most important stakeholders within a firm are the workers. Therefore, their excellent relationship allows a firm to attain set goals and objectives. 
It is important to note that effective leaders play a critical role in maintaining integrity as well as trust by clear communication and leading by example as well as fostering positive correlations with stakeholders. With that said, leaders and their leadership styles take part in impacting the ethical practices within a firm. In particular, such leaders create an environment where both values and goals of workers align with the firm’s mission. Notably, leaders create a model for exploiting an ethical leadership practice. For example, transformational leaders play a critical part in fostering positive correlations as they assist a company to make a transition from one way of doing business to the other. On the other hand, transactional leaders concentrate on getting work done. In this case, workers are empowered to speak out about unjust events such as outsourcing practices. 
It is noteworthy that an organization’s ethics takes part in influencing its ethical culture. In fact, organizational ethics are recognized as procedures, policies, as well as culture of doing things right in the face of difficult and controversial issues. In fact, a firm working hard as well as devoting its resources to develop policies as well as procedures that encourage ethical actions builds a positive corporate culture. In addition, firms need to retain consumer loyalty via ethical practices that start with fair as well as honest advertising approaches and continue via the entire sales process. In simple terms, organizational ethics take part in influencing the culture of a company.  
My approach to business ethics is moral-rights. In this case, the aforementioned approach views behavior as respecting as well as protecting underlying human rights not forgetting equal treatment under the law. Specifically, the approach ensures that all rights of employees are protected and ethical decisions do not discriminate individuals on the basis of any kinds of preferences. In simple terms, the insights I gained from this course has affected the way I view my actions as well as thoughts in future. I have understood that ethics is critical in the success of a firm and is also vital in the way management and leaders relate with others in a firm.
